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Dartmouth College Safety and Security Crime Log
Nature
Date/Time Reported
Date/Time Occurred
General Location
Sex Offense
October 3, 2012
unknown
unknown
Assault/Hazing
October 9, 2012
unknown
Channing Cox
Possible Hazing
October 11, 1012
unknown
Criminal Mischief
October 11, 2012
10/11/12, 2AM
Thomas
Possible Bias Incident October 11, 2012
10/11/12, 7:42PM
College Street
Possible Hazing
October 11, 2012
Under Investigation
Criminal Mischief
October 13, 2012
10:22AM
Fayerweather Hill
Criminal Mischief
October 13, 2012
53 Commons
Sex Offense
October 16, 2012
10/ 14-15 /12
Alumni Gym
Drug Offense
October 17, 2012
10/16/12, 10:10AM
Rope Ferry
Drug Offense
October 21, 2012
10/17/12, 3:55AM
Dirt Cowboy Cafe
Criminal Mischief
October 21, 2012
10/21/12, 6:57AM
Bissell
Criminal Mischief
October 22, 2012
Criminal Mischief
October 24, 2012
12:10PM
53 Commons
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They have something to say--And so do you.
Are you desperate to write for a newspaper but haven’t found the right
one yet? Do you want journalistic freedom, but The Dartmouth is too
bureaucratic and apolitical, and The Dartmouth Review is too rightwing? Are you interested in progressive and radical politics?

Write for the Radical!
Staff Meetings: Thursdays 8PM
LGBTQ Resource Room
Robinson Hall 107/109

Can’t make the meeting? Blitz The.Dartmouth.Radical@dartmouth.edu
to find out more.

Pro-Romney Workers Strike for Lower Wages
by LILY BROWN

Employees of the Hanover Hotel and Casino were picketing this week in front of
the hotel demanding lower wages and the elimination of their benefits, such as healthcare
and pensions.” The picketers were members of HERE, the hotel workers union. They
urged hotel patrons to take their business elsewhere, carrying signs that said: “For all the
money they pay me you could have 1,000 pillow mints!” and “Every sick day I take is one
more day that I don’t wash the comforter!”
The picketers were also chanting “We Are the 53%,” presumably eluding to Romney’s remark earlier this year that, “there are 47% who are with him, who are dependent
upon government, who believe that they are victims, who believe the government has a
responsibility to care for them, who believe that they are entitled to health care, to food,
to housing, to you-name-it …”
“We are not in this 47% Mitt Romney is talking about,” said Bill Fields, a concierge at the hotel. “We do not feel entitled to healthcare and housing. In fact, just the
opposite. Our union jobs provide us with those things and we would actually like to give
them back.”
I talked to James Bryant, another worker, who was troubled by his fairly comfortable standard of living. “Our piece of the pie is just too large. Why should I have
things like healthcare while my boss can barely afford her Botox every month? Why
should I have my own home with a backyard while my boss has to share her cabin in
Aspen with 9 other families?”
“We can’t forget the principles our country was founded on, liberty and freedom,” said picketer Jenna McIntire. “America was founded by small business owners. It
was founded with the ideal that small business owners would have the freedom to expand
their businesses without government interference. And Mitt Romney just gets that.”
“People think that Romney is out of touch with regular working Americans, but
it’s actually Obama who’s out of touch. Did you know that a study came out saying that
employee satisfaction is far less correlated to wages than it is to respect, appreciation and
motivation on the job?1 I’ll take appreciation over health insurance any day. Obama just
doesn’t get it.”
As of today the workers are still striking until the union agrees to take back the
2% pay raises the employees received as well as their benefits. Since they are currently
making not receiving any salary or benefits that they don’t feel they deserve, they plan to
keep striking indefinitely.
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Dartmouth Assaults Staff
by ANNA WINHAM

First things first: We
have a union at Dartmouth. This
union is the Service Employees
International Union (SEIU) Local 560. It includes staff from
FO&M, DDS workers, carpenters, the people cleaning your
bathrooms, the people riding the
zamboni-like machines in Novack at 2 AM when only the most
miserable or most delirious of
paper-writers among us remain.
The union here is comprised of
people we students interact with
every day, people who allow this
college to continue educating.
In terms of students’
education, however, the college
neglects at least one key component: knowledge or understanding about the issues of social (in)
justice surrounding us, often perpetuated by the college itself. All
students I spoke to (sampled from
first-floor Berry and the Novack
café on a Wednesday at between
the hours of 6:30 PM and 8:00
PM) regarding the union here
at Dartmouth – or even unions
in general – gave similar responses of slight embarrassment
at their ignorance of the issue.
Semarley Jarret ‘14,
when prompted for her opinion,
answered, “Should I have opinions? I’m not informed about

Dartmouth unions at all.” Meanwhile, Jane Cavalier ’14 stated,
“I think I’m too uninformed to
actually make a statement on it.”
Heidi Meyers ‘14, who currently
works at Novack Café, says, “I
don’t know too much about it…
I had absolutely no idea there
even was a union, and the only
reason I’ve heard so much about
it is that I work here thirty hours
a week.” Many students take an
even more apathetic response:
Andrew Longhi ’14 testifies
“Many students don’t consider it
a pertinent issue… It’s not like
an issue that is at the forefront
of a Dartmouth student’s mind.”
These are not unusual
responses – most students are
unaware that people they talk to
– or, the people they shuffle by
and avoid making eye contact
with – each day are members of
a union; even fewer sympathise
with the union’s necessity for
the livelihoods of the people
concerned: Becca Rothfeld ’14
said, “I don’t know enough to
think things about unions, but
my initial thought is that they’re
reformism and not radicalism,
and thus I oppose.” While this
statement embodies a nobly radical stance, such opinions stand
starkly separate from the day-

INSIDE THIS ISSUE:
A Legacy of Neglect . . . . Page 2
Dartmouth Theater Professor Peter Hackett discusses the failure of the administration at taking any serious steps to combat sexual
assault on campus.
Debate! . . . . Page 6
Two staff writers debate the merits of voting for Obama.
Should radicals abstain from voting in the presidential election? Can
Obama really change things? Do his policies really differ from those of
Republicans that came before him?

to-day realities Dartmouth staff
face – two years of frozen wages,
layoffs, and a new healthcare system that leads most staff (especially those with chronic health
conditions or with families) to
pay more out-of-pocket. A custodian in Collis, who doesn’t wish
to be named, said that he knows
“a lot of people’ve had a difficult
time the last few years.” Another
worker at Collis Café, not a member of the union, explained how
even one doctor’s visit would
push him into debt, and he
laughs at the idea of getting an
appointment during reasonable
hours at the new health clinic,
“Dartmouth Health Connect.”
Well played, Dartmouth
College administration. Keep information about the treatment of
our workers quiet and students
will remain apathetic, and, as
you know, apathy is conservative;
apathy reinforces existing power
structures. Bobby Esnard ’14
puts it well: “I think that a lack
of information contributes to
student apathy. I feel like I’m not
particularly well-informed and
thus not entitled to an opinion.”
Attention students: we
are entitled to opinions. Since
2010, the college has used endowment decreases as an excuse

for budget cuts, but, according
to a Dartmouth College press
release, our endowment grew
18.4% in fiscal 2011, reaching
$3.413 billion as of June 30, 2011
and $3.486 billion as of June 30,
2012. Dartmouth’s endowment
is making its way back to its precrash 2007 high of $3.760 billion
and is, in fact, higher than the
2006 value of $3.092 billion – before frozen wages and strippedback healthcare. Our endowment is doing well: why isn’t this
“trickling-down” to our staff?
In 2010, the administration used the stock market
crash and subsequent huge endowment decrease (from $3.760
billion in 2007 to $2.825 billion
in 2009) to excuse frozen wages,
healthcare cutbacks, and many
layoffs. Despite the fact that our
endowment is now flourishing,
the college has frozen wages for
two years, continued to cut back
on healthcare, and changed many
12-month positions to 9-month
positions. Most dangerously,
though, the Dartmouth administration has begun a practice of
subcontracting. When the college subcontracts a job, it hires
a subcontracting company to
provide a worker. In such situations, since the college does not

directly employ the individual,
the subcontracting company
becomes responsible for wages
and benefits, giving the college
the opportunity to duck out of
contracts with college workers.
The most visible examples of
subcontracting on campus are
places such as King Arthur Flour
in Baker-Berry library and the
Bagel Basement location near
the medical school. While such
places provide good service to
students, workers hired directly
by the college (staff guaranteed
a living wage and benefits) have
lost their jobs and have been replaced by subcontracted workers
not given comparable compensation; if subcontracting continues unabated it could mean the
end of SEIU Local 560. Subcontracting equals union-busting.
Mike Curran, who
works at Courtyard Café and
isn’t yet a union member, wants
to become one in order to access
“better pay and better benefits.”
He says, “You can always complain, but these are pretty much
the best cooking jobs around
here.” Vice-President Spalding
and Kevin O’Leary, associate
general counsel for Dartmouth
College, claimed in a meeting with Students Stand with
see WINHAM page 5. . .
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Late Nights at Collis . . . . page 4
Student Worker Eva Xiao tells of her experience working at
Late Night Collis.
INTERVIEW . . . . page 3
An exclusive interview with Novack manager Susan Russell.
and much more!

For those of you who are offended by the use of the word “assaults”; it’s metaphorical but not hyperbolic. The way the administration is trying to bust the union verges on an assault of their livelihoods, the
ability to ensure living wages and a decent quality of life. Students Stand with Staff takes sexual assault
seriously. This message is an acknowledgement that violence happens in many different ways.
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A Legacy of Neglect
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Staff Writers:
Daniela Valdes, Eli Lichtenstein, Anna
Winham, Allison Puglisi, Mayowa
Willoughby, Lily Brown, Eva Xiao
Editors:
Eli Lichtenstein, Anna Winham, Janet
Kim, Karenina Rojas, Zachary Martinez,
Nathan Gusdorf, Aimee Le
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Treasurer:
Anna Winham
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Layout:
Daniela Valdes

Faculty Adviser:
Jeff Sharlet
This newspaper was founded as a
response to the lack of leftist political
publications on campus. It was also
infuriating to always be misquoted by
The Dartmouth and misconstrued by The
Dartmouth Review.
Letters to the editor can be sent to
The.Dartmouth.Radical@dartmouth.edu.
We reserve the right to publish any letter
in an upcoming edition of the Radical.

by PETER HACKETT
“The minute you think as an administrator that by fiat you
can institute culture change, the only thing you’ll get is mocking and ridicule and at that point it will be well deserved.”
Jim Kim, Boston Globe, March 2, 2012
A disturbing legacy of the Jim Kim presidency is a sexual assault policy carefully crafted to support the notion that the
President of the College is powerless to address the ongoing epidemic of violence against women at Dartmouth. Although this position may protect the College from any anticipated “fall-out” from their constituents, it places the former
President squarely with other “bystanders” who are reluctant
to intervene when they see their peers engaged in dangerous
or abusive behavior.
Let me be clear: there are dozens of extremely dedicated and
skilled administrators, students, staff, faculty and community members who are working heroically to prevent these
crimes and to provide meaningful support to victims.
However, the biggest obstacle these advocates face is a campus culture of “non-interference” that plays out in Greek
houses, dormitories, and locker rooms every day and is perpetuated by some members of the current administration.
How else to explain, for example, a virtual blackout on all
meaningful discussion of revising the Greek system, even
though research tells us that in “group-think mentality,” individuals commit acts they would not normally consider? You
can’t say you’re committed to changing the culture at Dartmouth on the one hand while taking the Greek system off the
table with the other.
Jim Kim based his approach to the problem of sexual assault
on two erroneous assumptions:
1. Sexual Assault is an unfortunate by-product of binge drinking. Although alcohol is involved in virtually 100% of sexual
assault cases at Dartmouth, there is no causal connection
between alcohol abuse and sexual assault: “A common misunderstanding is that if people commit sexual assaults only
when drunk, then (a) the drinking must have caused the assault and (b) sobriety and alcohol counseling are adequate to
prevent future assaults. These erroneous conclusions confuse
correlation and causation.” Alcohol and Sexual Assault: The
Connection by Scott Hampton, Psy.D.

80

By linking alcohol abuse (a disease) to sexual assault (a
crime), one is able simply ignore the disconcerting fact that
alcohol is actually the nation’s number one assault-facilitating drug. Although difficult to admit, this suggests that remeditation is often a part of campus sexual crimes. These
crimes are not, as many would like to think, the result of
“goodhearted college kids just having a few too many beers,”
nor are they, as Jim Kim offered in a meeting with the Theater
Faculty in 2011, “an unfortunate reality of 21st century campus life.” Only mandatory ongoing sexual assault awareness
training for all students can begin to address these dangerous
misconceptions.
2. Any change in the campus culture can only come from the
students. This disturbing assertion suggests that victims, the
overwhelming majority of whom are undergraduate women,
are somehow complicit in their own assaults and therefore
must change their behavior and their perpetrators’ to avoid
being assaulted again. A victim of sexual assault is never responsible under any circumstances for the crime that is committed against them.
The former President’s disingenuous statement also runs
counter to recommendations by many experts in the field.
A recent letter from the Department of Education’s Office
of Civil Rights clearly states that sexual assault can only be
diminished if the entire campus community is involved:
“Compliance with Title IX, such as…education and training
programs…can help ensure that all students and employees
recognize the nature of sexual harassment and violence and
to understand that the school will not tolerate such conduct.
Training for administrators, teachers, staff, and students also
can help ensure that they understand what types of conduct
constitute sexual harassment or violence, can identify warning signals that may need attention, and know how to respond.”
Using FBI and Department of Education statistics, it is estimated that 124 Dartmouth women will be victims of sexual
assaults or attempted assaults in the coming year. It is absolutely imperative that the Trustees appoint a new President
who will have the courage to intervene in this crisis, no matter the anticipated consequences. It is time to dispel the myths
and start telling the truth about sexual assault at Dartmouth.
Peter Hackett ‘74 is a professor in the Theater Department and
Avalon Foundation Chair of the Humanities

it’s more stressful than working an 8 hour shift. It’s very
frustrating. I was on the committee when we did the Hanover Inn contact. We lost 20% - 22% in benefits. But
there was a different demeanor in the room. We were respected. This is what they could give us. And they were
truthful with us. The last contract they were not truthful
with us, so right now it’s been very difficult, because the
trust has been broken.
I know four years ago there were huge cuts to the healthcare plans. Can you talk a little bit about that?
They made huge cuts in healthcare premiums. What
they did with us was we went into co-pays, our co-pays
went up. It used to be $10. Now it’s $30 for specialty out
of your pocket. And the prescriptions have all changed.
The co-pays have gone up for those, too. It’s a huge deal
for people who have two-person families. Even Earl,
he’s paying out tooth and nail. I have one friend, she is a
single-income parent, she just struggles with the co-pays
and trying to keep up with that. She has two children,
has a husband, he can’t work. She got behind on her rent
because of the co-pays and insurance and stuff. Most
people are on payment plans up at the hospital. Earl has
had three kinds of cancer. He’s on one at the hospital.
Yeah, he’s a miracle.

What is the future of the union?
They’re trying to dismantle unions nationwide. You see
it all over. But we’re standing strong. We’re not going to
back down. We’re going to move forward. We’re going to
beat this. I’ll go to my grave fighting this. If all of sudden
we’re not working on campus, they’d be in trouble. We’re
440 strong and they’d be in a world of hurt without us.
They don’t think they would be, but we’ve got a lot of
knowledge, a lot of experience, and you can’t just replace
that.
What’s it like working at Novack?
Novak is a fabulous place to work. I work with a wonderful lead, Erin. We compliment each other, we work
very hard together. We’re both glad to work at Novack,
because we’re out of the politics of 1953 Commons. We
only answer to Beth Rosenburg. I think the students enjoy us. We try to make it fun at times. It gets crazy busy

at times.
What’s it like working with Dartmouth students?
Students are good to work with. I have the attitude that
they’re here at college to learn and the job is secondary
to what they’re here for. I don’t have high expectations
of them. They’re for the most part good to work with. In
any place you have bad pennies. With Erin and me there
we constantly keep the place busy and clean and stocked.
So they basically wait on the counters until it gets really
busy and we both jump in. They’re refreshing, they keep
us young.
But it’s not the same now working for the college as it used
to be, if I understood correctly?
There used to be a real respectability between the union
and the college and it doesn’t seem to be there anymore.
The college isn’t so much a place to want to work anymore. The benefits have changed so much.
What would you like to see from the college?
The respectability back for the union. If it wasn’t for this
union I can’t even imagine. We talk to a lot of staff that
are not in the union and a lot of them are scared, they
don’t want to speak up. But we’re here for them.

Allison Puglisi: On Keggy and Community
A cup of . . . something was thrust into my
hand. I wasn’t asked if I wanted any—it was assumed
that I did. I looked around the room, and I noticed
others at the meeting had begun to sip their drinks.
Some finished quickly; most were pacing themselves.
But it didn’t matter—mine still wasn’t disappearing like
the others’. I was worried I would look out of place. I
thought, maybe I’ll hold the drink in my hand . . . just
for show.
Suddenly, a girl arrived at the meeting, late. I
heard chanting:
“ ‘LATE!’ CHUG! CHUG! CHUG! CHUG!”
“Ugh, guys, I have a 9L tomorrow!”
“CHUG! CHUG! CHUG! CHUG!”
She tipped the cup, and in seconds, the pink
drink was gone. Rinse and repeat.
A friend had invited me to the meeting, and
everyone I met was kind and outgoing. But I was far too
uncomfortable to stay. I glanced around the room. I put
my still-full cup in the trash, and I darted outside, hoping no one would see me check out early.

are you feeling like there are no other
progressives?
are you looking for all the radical queers?
are you eager to compare Marx and
Foucault?
The People’s Coalition
Thursdays 4PM
Cutter Shabazz

*The People’s Coalition aims to provide a forum for progressive
thought and theory, build alliances and solidarity among marginalized groups and individuals, and generate a network for organising.
Credit: Adelaida Tamayo
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What else is the situation like?
In dining services because they’re so short-staffed right
now a lot of union members are picking up overtime.
And to pay the out-of-pocket health stuff that’s been going on, just to stay above water. When you go two years
without raises but you have all these extra bills that you
have to pay, it’s not good.

I’m not going to have a conversation about
why we drink at Dartmouth—at college. There are, most
likely, a multitude of valid reasons for this: a desire to
experiment, freedom from the rules of high school and
parents, and many other causes I’m sure some Psych
majors could help me investigate.
But I don’t know how valuable that conversation would be, as it seems alcohol is almost a given on
the American college campus. Perhaps a more needed
conversation would confront our culture’s relationship
with those Keystone cans. It would convey how that
relationship creates a space where alcohol is the core of
the social experience. Where students feel the weight of
intense peer pressure, and where dry parties are considered “boring.” Where, on a given weekend, some will
deliberately use those plastic cups—sometimes, with an
extra ingredient—to dismantle cognition and commit
acts of violence.
It is not the presence of those cans, but some
of the hows and whys that scare and confuse me. This
weekend I heard choruses of “I’m gonna get SO drunk

tonight.” “I’m gonna be SO wasted.” Is the goal to drink
and have fun with friends—or to have so much ‘fun’
that we don’t remember it?
Last year, my freshman fall, I had an interesting conversation with friends. One had mentioned that,
before coming to Dartmouth, she hadn’t had alcohol.
Another friend in the group was shocked.
“Wait . . . seriously? How did you have fun
before you came here?”
She looked confused, and she gave him a sort
of shrug. “The same way I have fun now.”
Perhaps we as a community should be using
alcohol in a way that complements, but that doesn’t
dominate, dictate, or eliminate our experience. Where
students feel comfortable in a variety of social spaces,
regardless of their level of use. Where spaces like Fuel
and Sarner Underground are more widely used for what
they were intended to be. And, finally, where—whether
there is alcohol or not—all members of our community
are treated with dignity and respect.

Credit: Adelaida Tamayo
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Students in costume at Late Night Collis. Credit: Adelaida Tamayo

PAGE 7

Dart Radical

Karenina Rojas: In Defense of Obama

I write this with a heavy heart: It is no time for progressives and radicals to be high-minded.
Since Obama has taken office, he has held on to
many of George W. Bush’s policies, especially in terms of
foreign policy and executive power. This was on display
in the last Presidential debate. Mitt Romney agreed with
President Obama’s policies on Osama bin Laden, sanctions against Iran, the war in Iraq, and the Syrian civil war.
Romney also expressed support for drone strikes and a
close military alignment with Israel. Much of the subsequent media coverage focused on the perceived moderation of Romney’s foreign policy.
What I find to be more accurate is that, as PascalEmmanuel Gobry wrote in Forbes, Romney found it awkward to “critique an essentially hawkish foreign policy as
a hawkish Republican.” It is not that Romney agrees with
Obama. It is that Romney agrees with George W. Bush.
We see how Obama has maintained the Patriot Act,
the fact that he has a kill list and authorized indefinite detention, for both Americans and foreigners, how he advocates drone strikes and has issued more deportations than
at any other point in history . . . How can I defend this
center-right incumbent as a leftist? How can I defend him
as a progressive?
And yet, when he is facing a far-right challenger,
who is willing to say anything and everything to get elected, I can defend him. I can defend him when he has passed

a healthcare law that will ensure millions of Americans
(although not undocumented immigrants) have access to
healthcare coverage and aren’t discriminated against for
pre-existing conditions. I can defend him because of the
Dream Act Relief measure he passed, granting a level of
protection and legal recognition to potentially millions of
undocumented teenagers and young adults. I can defend
him when he protects women’s rights to make decisions
about their bodies, government investment in education
and research, and investment in infrastructure.
We leftists have to fight for Obama’s reelection because under Governor Romney we will see every single
one of our causes decimated. How can leftists waste a vote
on Jill Stein, who will never be president, while Mitt Romney is a heartbeat –or a vote– away from the Presidency?
Someone who has advocated for the self-deportation of
undocumented immigrants by enacting E-Verify at each
stage of employment, someone who supported the KeyStone XL Pipeline, someone who wants to lower taxes on
the wealthy while cutting deductions for everyone, someone who opposes Roe vs. Wade, someone who opposes
gay marriage, someone who truly, deeply, believes in the
role of the United States as the world’s patriarch? Is there
any position he holds that is not completely offensive to
progressives?
Obama does not represent all or even most of our
aims, but Romney represents everything we oppose. This
is no time for idealism: too much is at stake. When the

polls are this close, when winning or losing New Hampshire means regressing back to the “foreign policy of the
80’s, social policies of the 50’s, and the economic policies
20’s,” how can leftists even consider withholding their support from Obama?
I understand standing up for principles and acting with a conscience. But thinking that one is not implicated in an election by refusing to vote or by casting a
vote for a third party candidate is misguided. As citizens
of the United States, as beneficiaries of American power
and American empire, we are all implicated in this system of oppression. Deciding not to vote, or to support a
third party, does not clear a conscience. It does not absolve any guilt; it does not free one of responsibility for so
many future deaths from drone strikes. It does not free one
of responsibility for the families torn apart by the prisonindustrial complex, or the children who have no access to
decent education.
When candidates are auditioning for the role
of the President, an office that is by nature conservative
and tasked with running the US Government, we as leftists cannot expect a perfect choice. The way the country
stands now, we can only hope to keep things from becoming much worse much faster. When we give up our voices
and sacrifice the difference we can make for misguided
ideals, we prove to be everything that conservatives label
us as: out of touch, immature, and privileged.

Eli Lichtenstein: Do Not Vote for Obama

The logic of American electoral politics is
deeply perverse. Each election cycle we return to the
polls, voting not for the candidate who will represent
us, but for she who merely appears less antithetical to
our interests. Since the 1970’s, wages of all but the upper class have stagnated; war and environmental degradation have continued unabated. That our political system does not address these problems indicates its very
inability to represent the vast majority of Americans.
Lesser evilism is the sustaining logic of this
broken politics. The argument goes like this: our political system consists of two options, the Democrats and
Republicans. Any vote for a third party will only facilitate the greater evil’s ascendance to power. Because
a third party will never rise to national prominence, we
must support the lesser evil. This logic dates to the Cold
War, when it justified U.S. support for murderous dictatorships over the greater evil of communism. Yet if this
logic facilitated extermination campaigns and wide
scale torture, then its impact today has hardly diverged.
Because we accept lesser evilism, we will again
vote for Obama, a man who has: murdered thousands
of Afghan civilians with illegal drone strikes; executed a
swift and merciless removal of civil liberties for Muslims—

Guantanamo is still operating—and Muslim Americans,
hundreds of whom having “disappeared” into prisons on
unsubstantiated charges; quietly granted himself the authority to murder American civilians without trial, provided they are suspected terrorists on foreign soil; overseen more deportations of “illegal” immigrants than any
preceding president; failed to halt rising healthcare costs,
instead implementing a mild reform that will leave 25
million citizens uninsured and further profit private insurance companies; failed to propose environmental legislation that will curb alarming levels of CO2 emissions;
failed to regulate Wall Street speculation; failed to restart
a faltering economy, opting instead to bail out an entire
class of billionaire CEOs and financial thieves, leaving
millions of Americans in suffocating economic hardship.
We are all conscious of Obama’s crimes. Yet the
specter of Romney—the specter of the greater evil—has
instilled in us such fear that we will nonetheless pour
our political hearts and souls into the Obama campaign.
This is a historical problem. Through the last
forty years, both major parties have shifted rightward.
Democrats and Republicans alike have helped to eradicate
social benefits and protections, deregulate finance, and
now, under Obama, maintain a permanent war machine.

Credit: Adelaida Tamayo

100 90

80

70

60

50

40

30

20

10

5

4

3

2

page 6

BLACK CYAN MAGENTA YELLOW

Their liberal tendencies made it past their 20’s

The Democratic Party is no longer the party of New Deal
welfarism or Keynesian job creation. Its policies—regarding the environment, war, social programs—diverge little
from those of mainstream Republicans. The last four years
provide the greatest evidence of the growing DemocraticRepublican consensus; there is no way to vote for a pacifist,
an environmentalist, or an advocate for the working class.
Responsibility for this political regression lies
largely in ourselves. It lies in we pacifists, environmentalists, liberals, and socialists who have continued supporting the Democratic Party—with our money, our time, our
intellects—even as it has betrayed the working class and
massacred thousands overseas. The historical trajectory
is clear: every year the working class loses a little more,
the environment further degrades, war wages on. Only a
radical break with this system of immense destruction will
deliver us from further political deceit. By voting Democrat, we further legitimate the very policies we oppose.
Now, more than ever, we need to vote third party.
Both the Green and the Justice parties offer us such an
option. Change will not occur until the millions that despise the great Democratic conservatism finally renounce
their last illusions that this party represents anything other
than political opportunism and war. Voting third party
will not be easy. In the short
term, it may propel the far
Right into the oval office. Yet
the fault will not lie with the
third party but rather with an
entire system that conspires
against real social progress.
Whether we elect Romney
or Obama, incomes will
continue disappearing, civil
liberties will further erode,
drones will not cease their
murderous, midnight flights.

Credit: Adelaida Tamayo

An Interview with Susan Russell from Novack
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by DANIELA VALDES

Susan Russell works at Novack Café. She is Secretary-Treasurer of local 560, the union that represents 440 of the college’s employees. She is also a member of Students Stand
with Staff and The People’s Coalition. I did an extensive interview with her about her life and working at Dartmouth.
Read the excerpt below.
I was born in Manchester, New Hampshire. I’ve lived all
over New England. My father was in retail for thirty-five
years. They moved managers around a lot so we ended up
in Maine, New York, and then back to New Hampshire.
As a kid I was a competitive baton twirler. I became state
champion and went to nationals. I was sixteen, flew out by
myself to Indiana. In high school I volunteered for three
years teaching elementary kids baton twirling for school
parades. I led the bands as the big “majorette.” I still keep
in touch with my twirling coach.
What did your mother do?
My mom didn’t work until we were in first grade, my sister and I. She quit high school during the war and didn’t
get her degree until her mid-forties. She got a master’s degree in special ed. She worked at the bank while we were
growing up. During that time, my father paid the bills and
her money paid for baton lessons and things like that. We
never went without anything, which was fortunate.
What was your family like?
Both my parents were alcoholics. Eight years before she
died my mother became sober. She had a heart of gold.
She’d do anything for you. Last couple years I moved her
up to a home five minutes away from me in Bradford, VT.
She was so happy there. She had dementia towards the
tail end. Some of the family, when she was sober, wouldn’t
let her go to family events; it broke my heart because you
know, people change. She was kind and generous, spoiled
us rotten. She would take the shirt off her back for you.
I had a younger sister, Janey, who died in ‘91 in a car crash.
She never wore a seat belt so she got thrown out of the
car. We were best friends. Her daughters and I, we’re really close. Rough time. I wasn’t married and didn’t have
any kids...I couldn’t understand why it wasn’t me. My little
niece’s name is Emma Jane. I call her Emma Jane cause
my sister’s name was Jane. I’m the only one who calls her
Emma Jane and I do it out of respect for my sister. I never
had kids. I had a miscarriage when I was 38. Some of the
boyfriends I dated, you’re glad it didn’t happen.
What did you do after high school?
I went to Burdette School because I didn’t want to go to a
four year school. I liked the concentrated course for a year.
It gave me a good background so I could get a decent job.
I started as a bookkeeper and worked my way up to office
manager.
First husband?
I married my high school sweetheart. Mistake. He graduated from BU and went on to get a master’s in religion. I
put him through that cause I was working and he wasn’t,
and then we separated and got divorced. He was very intelligent but lacked self-confidence and always wanted to
keep up with the Joneses. Big spender. He eventually committed suicide about thirteen years ago. His second marriage ended, his wife was leaving him for all the same reasons I left him. I wasn’t surprised. Suicide, to me, is not
suicide, because it’s what you want in the end. He had all
these plans but he was smart enough to know when to call
people, so it was all over by the time they reached him.
What did you do after that?
I moved back home for a while in Bristol and worked as
a waitress, got out of management altogether for a couple

years. Then I went to work for Pizza Hut and they put me
in a management training program. They promoted me
from assistant to run the West Lebanon store. That year
the top three stores in New England were run by women.
I went to Witchita where the corporate headquarters are
located, they gave anyone who made a million dollars or
more a ring, like a class ring. So I got one. That was back
in the beginning of the nineties. That was a lot of work. I
remember one night on Christmas Eve, I had to go in to do
an inventory. I ended up in Lebanon and met my second
husband, who works concessions for dining services. We’re
cordial to each other; it’s no big deal.
Second husband?
Yeah, as his mother said to me, “You must like change.”
My mom said before she died, “You know Susan, I don’t
think you should ever get married again. That’s not something you’re good at.” Dave Durkey, I met him when I first
started at Late Night. My current husband. I’m on number
three.

ed working?
I had my ninety day period. You’re on probation for ninety days. Your health insurances starts right away but the
union dues don’t come out until the end of the ninety days.
What that means is the college can fire you for any reason.
If you don’t show up, if you’re late, the college can fire you
for anything. They can terminate you in those ninety days.
You don’t get any benefits either except for health insurance, and you don’t have job security.
So, what does it mean to be in a union?
What it means for us, we’re making a living wage. Well,
some of us are, it depends how many kids we have and
all that. We’re getting health insurance. It’s not the Cadillac like it used to be but that whole industry has changed.
You get personal time, vacation time, retirement fund. You
have job security. I believe in unions and I believe that
they’re a good thing. That’s how we got the middle class.
Also, I need protection with my strong personality. If it
weren’t for the union I would have been gone a long time
ago. I’m not a yes person, so to speak.
What leadership roles have you had in the union?
I was a shop steward. A shop steward is a person who represents another union member when they need to be disciplined. Stewards and shop stewards keep an eye on the area
and let Chris know if there are things coming up. They sit
in on most disciplinary decisions.

Credit: Daniela Valdes
How did you come to work at Dartmouth?
I had applied to the college but all they had was temp positions. I wanted a benefit position. One of the reasons I
came to work for the college was the free health insurance
as a single payer and the retirement plan--the old retirement plan, but all that has changed. We have to pay a
percentage of what we make now when we retire. They’ve
since dropped the retirement percentages. It’s been a gradual change for benefits. But before, Dartmouth was a place
where people wanted to come to work. It was hard to get in
at Dartmouth at that time. I had my application in for four
months. I had taken another job somewhere else but when
this came up I had to take it.
What did you do when you first came here?
I started at the old Thayer Hall, from 5pm-1:30am. My
first days off were Tuesday, Wednesday. And then I moved
to Wednesday, Thursday and then I got Friday, Saturday.
That’s all the process of being in a union and getting seniority as positions opened up. The position I got at Thayer, the woman had passed away from cancer, I had the right
seniority, so I got a Mon-Friday job, 7-3:30. And I’ve been
lucky to be in that position.
Did you become a member of the union as soon as you start-

How did you become secretary-treasurer?
When I was steward I did some things people didn’t like
but it was out of fairness that I did it. The issue was the
holiday schedule--they were treating Thanksgiving and
the holiday rotation schedule as a separate holiday. You
see, certain people had to work Thanksgiving all the time
because they didn’t fit in the rotation. Out of fairness we
changed that. I pissed a few people off and later down the
road they probably realized that it was all right. I’m very
fair. Over the years I’ve been a very black-and-white person and I’ve had to develop some gray. Six months went
by, Marilyn, the old secretary-treasurer who was there
for twenty years, was getting ready to retire. I had a background in bookkeeping. So I started following her around,
learning stuff, picking stuff up, and the college started giving me a hard time. They said “Why aren’t you working?”
We had to get Chris on the phone to tell them, “She’s doing
union time, it’s none of your business.”
What do you do as secretary-treasurer?
I have to keep track of the union roster, membership list. I
pay all bills. I make sure lost wages are paid, payroll taxes
are paid. I have two big reports at the end of the year. Make
sure that if we have office supplies we have them. Sometimes I’ll help Earl with letters.
What’s it like being the only woman on the union’s leadership?
Sometimes it’s difficult. But for the most part I’m very respected and protected by my officers. If something is really
going bad they’re right there to support me. I’m very fortunate of that. I respect Earl and Chris with all my heart and
soul and all my officers.
Have things changed for the union since you started working
at Dartmouth in 2001?
Yes. Respectability towards the union has changed. I’m on
my third set of negotiations. The demeanor at the table is
so different. The respectability of how we’re treated, just in
a timely manner. How we’re responded to at the bargaining table. At times it’s not professional. It can be arrogant.
We’ve been waiting a while for a contract and it’s going on
and on. It’s crazy. You sit in a meeting for three hours and
see VALDES page 7...

page 5

Late Nights at Collis
by EVA XIAO

Credit: Karenina Rojas

Late Nights at Collis
*Note: Some names have been changed.
“Do you remember me?”
“What’s my name?”
“It starts with an S!”
“Sam? Sean? No—Steven?”
All along the smoothie line, the same tittering
and banter. Drama by the mozz sticks (“Only if you come
with us to BG!”) and more by the register. A boy in a pink
polo stands by the salad bar, eyes glazed. Across the room,
a group of girls in dark boots and transparent blouses
gather by the soda machine. They discuss their outfits in
urgent sopranos, their thin shirts shifting under the fan.
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2.
“What made you come all the way up to
Hanover?” I ask Igor as we wrap up desserts for the night.
Igor is a manager at Late Night. An immigrant
from Kazakhstan, he stands eye-to-eye with me at 5’3.
He’s been teaching me Russian all term; small things like
“You are my friend” and “world.” After seven hours of
work, he still moves energetically around the cafe, lifting
metal pots of pho broth and marinara sauce and throwing
empty, clashing metal containers down the dumb-waiter.
“I’m a glass-blower,” he says, fixing me with a
blue stare.
I stop. “A glass-blower? What the hell are you
doing working here?”
Igor laughs. “I came to work for Simon Pearce;
then I got laid off, then I came here.” When I continue to
gape, he smiles and then goes back to packing whoopie
pies into plastic containers.
Some other night, he’ll me that he started
blowing glass at the age of seventeen back in Kazakhstan,
and that he fell in love with it when he visited a glassblowing studio while looking for jobs. That he visited the
studio every single week until they finally told him that he
could work for them.
“Whale tails,” he says when I ask him what he
likes to make out of glass. “Sometimes I make just, you
know, the tail. Sometimes I make a vase or a bowl. Clear,
no color.” If Igor didn’t have to worry about money, he
would open his own glass-blowing studio. He has some
equipment but nowhere near the amount of money he
needs to continue his art.
“And before Simon Pearce?” I ask and move
from whoopie pies to raspberry-filled macaroons.
Igor puts down his tongs. “Before that, I carved
fruit and vegetable displays for a gourmet restaurant in
New York.”
Judy, another Late Night employee, shakes her
head and we both laugh in disbelief. When Judy’s not
working at Late Night, she runs her own daycare—a
daycare that sometimes doubles as a protective service for
kids about to be sent to a foster home; a safe house. She
says the kids “keep her young” and she loves it. This is her
fourteenth year running the daycare.
“Have I shown you my website?” Igor takes
out his phone. Photos of his work cover the screen:
cantaloupe lilies, asters made from clementines.
Watermelons carved into pale green roses that deepen
into dark pink and violet.
“They’re beautiful,” I say.
“Thank you.” Igor smiles and pockets his phone.
“We Will Rock You” comes on the radio, Igor does a little
dance, and we resume our work.
3.
Mollie and I are stuck on milkshake duty. There
must be some trick to it, but after only a few hours of
scooping ice cream, frozen fruit, and chocolate chips, my
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wrists ache.
From above the whir of the blender, I can hear
small snatches of conversation as students wait.
“What do you think about her?”
“At least Jane’s consistently fake.”
The vanilla ice creams swirls into brown as the
chocolate blends, then slightly pink as strawberries are
whipped into smithereens.
“Yeah, she’s pretty dece.”
The blender stops and I hand two boys their
milkshakes. When I lift my head, they look startled: I’m a
Dartmouth student. Someone who might know Jane.
“Thanks.” There’s a pause as the boys scrutinize
my features. Do I look familiar? They walk away, sipping
their milkshakes, and continue their discussion.
4.
“Sometimes I hate it,” Sarah told me one night.
“It’s a Wednesday night, people are drunk. And they’re,
like, stealing food, and they’re trying to sneak out the
back door.”
Upstairs, it’s mayhem. Igor is running the cafe
alone because, like many nights, we are understaffed.
A girl drops a cup of water and while Igor wipes it up,
another group of girls walk out the back door without
paying.
“That boy in the white shirt already had two
mozz sticks,” Igor mutters to me as I get on the register.
“And that other one in the blue sweater, he’s just eating
cookies.”
“I can’t eat anything because then I’ll get fat,”
a girl in a tight pencil skirt announces as she strides
through the cafe.
“I’ll get fat—no fatter. I haven’t been under 120
pounds since I was vegan,” another girl says to her friend,
her voiced slurred and bitter.
Two custodians, Scott and Tom, come in and get
soda. We share a look as they observe the mess. Outside
the cafe, the dining room is thundering with drunken
laughter and loud chatter. Pasta smears the wooden floor
next to a coagulated mess of pink smoothie. Greasy trash
sits on almost every table. Half-finished drinks, sticky
napkins, and marinara stained plates are all over the
dining room, left by students to be picked up later.
When one-thirty finally comes around, Sarah
and I almost have to push students out the door.
“We’re closed!” we yell. Students, realizing that
we’ve locked the back door, run around to the other side.
“But someone stole my quesadilla!” A tall boy in
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a yellow shirt pouts against the glass.
“Sorry, we’re closed.” I turn away and start to
clean up the salad bar.
The boy paces by the door, periodically stopping
to bang his fist against the glass, and doesn’t stop until
almost two AM.
5.
I pass Tom in the hallway. I wave at him
enthusiastically with my whole arm and he laughs,
gives me a gruff, “How ya doin’?”, before continuing
to limp down the hallway. He strained his back a few
weeks ago at work and has hip problems. Since they’ve
been understaffed all term, all the custodians have been
working six days a week and Tom hasn’t had the time to
let things heal. When he does have free time, he likes to
spend it by the river, trout fishing and drinking beer.
“Wait!” Sarah stops me just as I cock my wrist to
throw a Coke can into the recycling bin.
“I save these.” She takes the can from me and
starts to rinse it out. “Sometimes you can get five cents for
them, depending on the kind.” Sarah also works six days
a week. Like most Late Night employees, she starts work
at six and doesn’t get out until three in the morning on
most nights. Last week, she worked fifty-two hours—I’m
not sure how. She has thin, black braces on her wrists,
elbows, and shoulders, and wakes up in pain almost every
morning.
Downstairs, Scott pushes a car-sized cart full of
trash bags. “I had to dig through the trash for somebody’s
purse today,” he says, weary after another long Friday
night. Up until a few months ago, Scott worked at the
Dartmouth Hitchcock Medical Center setting casts. Since
he got laid off, he’s been working here with Tom.
“If I didn’t have to worry about money, I’d
spend more time with my daughter,” Scott says. “And
I’d definitely go to more concerts. And I’d start taking
my family to Six Flags again.” He pauses for a second
and then grins. “And, I’d travel somewhere outside the
country.”
Tonight is later than usual. I leave Collis around
3:15. Scott and Tom wave good-bye as I leave—they have
just about an hour left to clean the rest of the building.
The other Late Night employees go their separate ways as
I unlock my bike and head towards the library, towards
home.

Winham: SEIU

(continued from page 1)

Staff on Tuesday, that Dartmouth aims to provide “competitive wages and benefits” based upon local, regional,
and national competition. They neglected to mention
the role the union has had in securing those wages and
benefits or that this ideology leaves the wellbeing of employees to the often harmful fluctuations of the market.
Though the current negotiations are secret, history professor Russell Rickford notices that the college’s
policies over the past few years follow a trend that has been
elapsing over the past thirty: “The financial crisis only
provided the pretext to force some vulnerable people out
(including several longtime, loyal workers) and impose
austere conditions and benefits. Now that the college’s
endowment is booming again, one would expect a decent
raise and fair benefits for workers. But you must understand
neoliberalism ... The college is thinking long-term. Ultimately it wants to bust the union. This is part of an outlook
that rejects all trade unions and any form of collective bargaining or worker protection as illegitimate and corrupt.”
Allison Puglisi ‘15, a member of Students Stand
with Staff, explains why unions are needed in our present
neoliberal capitalist economy: “I think what a lot of people

don’t realize about unions and why they’re so important
is that without them, working people have no protection
whatsoever. They’re at the whim of the economy and the
management. They have no forum to collectively bargain
and to voice their concerns when something isn’t right.”
Right now, something isn’t right. Something is
clearly wrong when we have $42 million dollars to renovate the Hanover Inn but claim not to be able to offer
the union a fair contract. SEIU Local 560 has been going
through contract renegotiations since spring term. A contract has not yet been reached. All indications are that the
college has not offered a fair contract: Though no information can be ascertained about the negotiations, other
than that they are ongoing, if the union and the college
have not agreed upon a contract over the past six months,
given organized labor’s recent history of accepting small
concessions (along the lines of frozen wages) in order to
avoid a stalemate, we can conclude that the length of negotiations bodes ill for union workers’ wages and healthcare. The silence around contract negotiations works in
the college’s favor, as it does not afford students the opportunity to oppose its contract propositions. Rothfeld

continues, “While I have reservations... the situation
seems so vague and so secretive that we would need more
information to form opinions, and thus the first step is
more transparency.” While transparency would be ideal,
we do not have it and the college has not granted it. But
from what we can deduce, the college has something to
hide. This is not the sign of fair treatment of our staff.
It’s time for we students to take a stand. Rickford
notes that, “Dartmouth students must recognize the connection between a society that condones driving down
wages while corporate elites (flush with taxpayer subsidies
and bailout funds) make bigger profits than ever, and a society that condones saddling college graduates with crippling educational debt, ensuring that many of them will be
forced to join the most criminally exploitative firms and industries in order to repay their loans. When democracy is
thriving and young people are awake, most of them recognize that workers and students are natural allies.” He added,
during a student and faculty show of support to the union,
“All workers intellectualise, but not all intellectuals work.”
Hey, students, it’s time to go to work.
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Día de los Muertos Altár. Corridor at first floor Berry.
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